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help shape the

future of
supported housing

Concept Housing Association is entering an exciting period of
change, development and growth. As we continue to evolve our
services and refine our long-term strategy, we are looking to
appoint new Board Members who can bring fresh perspectives,

challenge, expertise and leadership.

Our Board plays a critical role in providing strategic direction,
ensuring good governance, and helping the organisation deliver
safe, high-quality accommodation and support services for

vulnerable people.

We are particularly interested in hearing from individuals with

experience in:

* Supporting women and families, including services such as
mother and baby accommodation, domestic abuse services or

wider women's support provision
* Social care
» The NHS and health services
- Safeguarding and protection of vulnerable adults and children

« Organisational transformation and change management

» Strategic leadership in complex service environments
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We welcome applications from people of all backgrounds and
are committed to building a Board that reflects the diverse

communities we serve.

This is an opportunity to help shape the future of an organisation
that is committed to improving lives. We are looking for people
who can work collaboratively with fellow Board members and the
Executive Team to develop a sustainable business model, guide
organisational growth, and ensure we continue to meet the needs

of vulnerable people both now and in the future.

what we are
looking for

Successful candidates will be able to demonstrate:

« Strategic thinking and sound judgement
» A commitment to good governance and accountability
 An understanding of the challenges facing vulnerable people

« The ability to contribute constructively at Board level

* A passion for making a positive difference in people’s lives

remuneration and
commitment

Remuneration: £7,500pa This is not pensionable and does not

imply any employment contract or other benefits.

Expected Time Commitment: You should expect to attend around
ten Board, Committee and Strategy Day meetings each year,

plus time to prepare, attend training and participate in annual
appraisals. Members are expected to monitor their Concept email

account regularly.



A A
board member

role profile HT_H_H_I'H \%

how to apply

If this opportunity appeals to you, please submit:

* An up-to-date CV

* A personal statement outlining:

- Why you would like to join the Board of
Concept Housing Association

- The skills, knowledge and experience
you would bring

- How you believe you could contribute

to the future success of the organisation

Applications should be sent to:

hr@concepthousing.co.uk

Together, we can help create better
futures by providing safe homes,
strong support and lasting opportunities

for the people who need them most




